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L Classification Supplement
to Form I-129

Name of person you are filing for:

Section 1.     Complete this section if filing for an individual petition.

Classification sought (Check one):

Name of person or organization filing petition: 2.

3.

1.

This petition is (Check one):

2.

Name of employer abroad

Dates of alien's employment with this employer.  Explain any interruptions in employment.

3.

5.

Address of employer abroad (Street number and name, city/town, state/province, zip/postal code)4.

Description of the alien's proposed duties in the United States.

Description of the alien's duties for the past three years.6.

7.

Summary of the alien's education and work experience.8.

Dates of Employment (mm/dd/yyyy)

From: To:

Explanation of Interruptions

Department of Homeland Security
U.S. Citizenship and Immigration Services

1.

List the alien's and any dependent family member's prior periods of stay in an H or L classification in the United States for the last
seven years.  Be sure to list only those periods in which the alien and/or family members were actually in the U.S. in an H or L
classification. NOTE:  Submit photocopies of Forms I-94, I-797 and/or other USCIS issued documents noting these periods of
stay in the H or L classification.  If more space is needed, attach an additional sheet(s).

Subject's Name Period of Stay (mm/dd/yyyy)

From: To:

An individual petition A blanket petitiona. b.

L-1B specialized knowledgeL-1A manager or executivea. b.

From: To:

From: To:

From: To:

From: To:

From: To:

From: To:
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Name of person you are filing for:Name of person or organization filing petition: 2.1.

Section 2.     Complete this section if filing a blanket petition.

RelationshipName and Address

List all U.S. and foreign parent, branches, subsidiaries and affiliates included in this petition.  (Attach a separate sheet(s) of  paper
if additional space is needed.)

The U.S. company is to the company abroad: (Check one)

AffiliateSubsidiary Joint VentureBranchParent

9.

10.

Company stock ownership and managerial control of each company U.S. Tax Code Number

Describe the stock ownership and managerial control of each company.  Provide the U.S. Tax Code Number for each company.

Is the alien coming to the United States to open a new office?

11.

No (Attach explanation)Yes

12. NoYes (Attach explanation)

a. b. c. d. e.

Do the companies currently have the same qualifying relationship
as they did during the one-year period of the alien's employment
with the company abroad?

Section 1.     Complete this section if filing for an individual petition.    (Continued)

If you are seeking L-1B specialized knowledge status for an individual, answer the following question:13.

Will the beneficiary be stationed primarily offsite (at the worksite of an employer other
than the petitioner or its affiliate, subsidiary, or parent)? NoYes

If you answered "Yes" to the preceding question, describe how and by whom the beneficiary's work will be controlled and
supervised.  Include a description of the amount of time each supervisor is expected to control and supervise the work.  Use an
attachment if needed.

If you answered "Yes" to the preceding question, also describe the reasons why placement at another worksite outside the
petitioner, subsidiary or parent is needed.  Include a description of how the beneficiary's duties at another worksite relate to the
need for the specialized knowledge he or she possesses. Use an attachment if needed.

Section 3.     Fraud Prevention and Detection Fee.
As of March 8, 2005, a U.S. employer seeking initial approval of L nonimmigrant status for a beneficiary, or seeking approval to
employ an L nonimmigrant currently working for another U.S. employer, must submit an additional $500.00 fee.  This additional
$500.00 Fraud Prevention and Detection fee was mandated by the provisions of the H-1B Visa Reform Act of 2004.  There is no
exemption from this fee.  You must include payment of this $500.00 fee with your submission of this form.  Failure to submit the
fee when required will result in rejection or denial of your submission.
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Addendum

Planning, developing, and establishing goals, policies and objectives of the organization in accordance with
board directives and the corporation charter; hiring and firing personnel; reviewing activity reports and financial
statements to determine progress and status in attaining objectives and revising objectives and plans in
accordance with current conditions; directing and coordinating formulation of financial programs to provide and
to increase productivity; planning and developing industrial, labor, and public relations policies designed to
improve the company™s image and relations with customers; evaluating performance of executives for
compliance with established policies and objectives of firm and contributions in attaining objectives; presiding
over board of directors.

DOE, John, Form: I-129L, A# None  (Page 1)
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